Management vs. Leadership

|s there a difference?

The mostimpactful leaders in your organization may not have a management title. Leadership is more than
just atitle; it's an attitude and behavior. Do you have people who just work for you, or do you have followers?
Aleader without followers is just a manager. An organization’s culture is defined by its leadership.
What values do your leaders bring to your culture?
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Have managers on your team that you'd like to develop into leaders? We can help!
Contact STM today!
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